






“The best way to predict the future is to create it.”

The late Peter Drucker

Becoming a leader is synonymous with
becoming yourself. It is precisely that simple,
and it is also that difficult.

Warren Bennis

“Leaders don't create followers, they create more leaders.”

Tom Peters

The Arab Leadership Academy (ALA) is partnered with Linkage, Inc. Linkage’s flagship program is the Global Institute for Leadership

Development (GILD). The three leadership experts pictured are either current or former faculty members of GILD. None are directly

associated with ALA’s Leadership Development Program.



  Why ALA?

The Arab Leadership Academy is being created to capitalize on the increasing demand for quality leadership
in the Middle East and the Gulf Region in particular. The ALA in partnership with Linkage Inc., a world-class
provider of leadership development products and services, will offer several executive and leadership
development programs to managers from private sector companies across the Middle East. ALA, together
with Linkage Inc., will assist leaders and organizations in the region in creating exciting new futures.
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The many conferences, seminars and symposiums held in the Gulf Region, the Middle East, and other areas
around the world, have presented a great opportunity for scholars and the leaders of business to interact
openly and directly. Perhaps the topic that attracted their attention the most, was the increasing demand for
quality leadership in the Middle East and the Gulf Region in particular.

The culmination of this collaborative thinking came during the 4th Gulf Excellence Forum held in Manama,
the capital city of the Kingdom of Bahrain in February 2005 and then later during the 5th Gulf Excellence
Forum held in Doha, the capital city of the State of Qatar in May 2006. During the Forums, the majority of
such practitioners agreed that an initiative is needed to help professionals leap from managers to leaders
across Arabia, perhaps the biggest concentration of resources, opportunities and wealth ever known to
mankind.

Some of the most prominent business leaders from across the Gulf Region have had the opportunity to hear
this message during the Forums. A matter they’ve grown very familiar with from their own practice. With no
hesitation, they committed funds for the initiative and the Arab Leadership Academy was born in Kuwait, the
capital city of the State of Kuwait.

  The Beginning
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ALA’s Board of Directors

Mr. Jassem Al-Safran,

Chairman,
representing Gulf Excellence
Consultancy Co.

Mr. Edwin Ball,

Board Member,
representing Gulf Finance House.

Mrs. Khawla Al-Roumi,

Deputy Chariman,
representing Global
Investment House.

Mr. Fawaz Al-Othman,

Board Member,
representing KIPCO Asset
Management Co.

Dr. Issam Al-Enizi,

Board Member,
representing The
Investment Dar.

Mr. Gordon Stauffacher,

CEO/Master Coach



  A Message from ALA’s Board of Directors

In today's business environment, Arab organizations need to have a pipeline of future leaders who can deliver
on today's commitments, drive workforce and enterprise transformation, and lay the groundwork for future
growth. Effective leadership not only guides individuals through turbulent and rapidly changing business
conditions, but creates a climate that attracts and retains high performers, who will be in increasingly short
supply in the future as Arab business organizations continue growing at a hectic pace.

The Arab Leadership Academy (ALA) was established to meet the growing demand for high-quality leadership
development throughout the Middle East by offering the most in-depth and comprehensive leadership
development programs ever conducted in the Middle East and North Africa.

Working closely with our partner, Linkage, Inc., one of the world’s most highly respected leadership and
organization development firms, we forge close working relationships with our client organizations to ensure
the continued development of participants following graduation from our programs.

ALA’s sole purpose is to develop “better leaders for better results.” We hope that you will join with us in
accomplishing our purpose.
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It is with enormous pride that we announce our partnership and the byproduct of this partnership: The Arab
Leadership Academy (ALA).

Global opportunities for Arab companies have never been brighter and consequently the need for leaders
to meet the demands of increasing competition and future growth prospects has never been greater.

The purpose of the Arab Leadership Academy is to assist Arab companies in meeting the increasing demand
for quality leadership in the Arab world with a focus on GCC countries.

To accomplish this purpose the ALA offers comprehensive leadership development programs on a public
basis.

External leadership development programs serve a different purpose and generate different outcomes than
do company-specific programs, and both contribute significantly to leadership when used effectively.

External public programs:

•  Provide outside perspective, exposure to other viewpoints, and networking opportunities unavailable 
in internal programs

•  Expose executives to programming that cannot be delivered as cost effectively internally
•  Allow executives to reflect on, and gain insight into, their career, work role, personal style, and effectiveness

while insulating them from work, encouraging renewal
•  Expose executives to expert faculty and the latest management information in high-quality settings

The ALA offers the ideal open-and limited-enrollment leadership development compliment to your internal
strategic human resource development system. By combining the best practices in leadership development
and adult learning available today into its programs, the ALA delivers in-depth developmental experiences
in the areas proven to differentiate superior leaders from average ones.

We promise your current and future leaders a series of developmental experiences unlike any other, and we
look forward to working closely with them in the near future.

Phil Harkins
CEO, Linkage, Inc.

Jassem Al-Safran
Chairman, Board of Directors

Arab Leadership Academy

  Message from the Partners
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The Vision

To be the primary provider of
l eadersh ip  deve lopment
programs in the Middle East,
and to serve as the main catalyst
that links the Region to the rest
of the world.

The Mission
ALA will bring to its clients the
knowledge and best practices of
leadership from all over the world
through the design and promotion
of wor ld-c lass t ra in ing and
development programs, reinforced
by execut ive coaching and
organizational support systems until
these practices are effectively
introduced and organization capacity
built to spearhead the future.
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Linkage, Inc. is a global organizational development company that specializes in leadership and organization
development solutions. Linkage provides clients around the globe with integrated solutions that include
strategic consulting services, customized leadership development and training experiences, tailored assessment
services, and benchmark research. With a relentless commitment to learning, Linkage also offers a full range
of conferences, institutes, summits, public workshops, and distance learning programs on leading-edge
topics in leadership, management, human resources (HR), and organization development (OD).

More than 150,000 leaders and managers have attended Linkage’s programs since the Company’s founding
in 1988. Currently more than 15,000 individuals attend Linkage’s programs annually. Linkage also offers
world-class consulting services in leadership development, organizational strategic change, human resource
systems, and forging high-performance cultures.

Linkage is located in Burlington, Massachusetts, with regional offices in New York, Detroit, Minneapolis,
Atlanta, San Francisco, Brussels, Bucharest, Johannesburg, London, Seoul, Singapore, and Tokyo. Currently
Linkage, Inc. is expending its international partnership agreements with prestigious consulting firms in regions
where they are not yet represented.

On two separate occasions, Linkage has been named to the Inc. 500, a list of the fastest growing private
companies in the United States.

  Our Strategic Partner: Linkage Inc.
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Leadership
responsibilities

• Creating the Vision
• Creating the Organization
• Motivating the Team
• Building a Culture of 

Innovation
• Producing Results

Emerging Leader
Skills

• Decision Making
• Relationship Building
• Team Leadership
• Personal Productivity
• Coaching and Mentoring

Senior Leader
Skills

• Strategic Thinking
• Communication
• Leader Change
• Personal Productivity
• Coaching and Mentoring

Leadership Competencies

• Focused Drive • Conceptual Thinking
• Emotional Intelligence • System Thinking
• Trusted Influence

High Impact
Leadership
Model TM



ALA’s core program is the Leadership Development
Program (LDP) an intensive training program designed
for mid- and upper-middle-level managers of business
entities in the Middle East, identified as “high-potential”
by their organizations. The LDP, with it’s rich content,
is the most comprehensive, A-Z initiative of its kind in
the Middle East. Following are some facts about ALA’s
Leadership Development Program:

• The LDP is a limited-enrollment program for mid-
and upper-mid-level managers considered “high-
potential” candidates for senior leadership positions.
To take part in the program, a participant will need to
be nominated by his/her company.

• The LDP applies the High Impact Leadership Model,
a research-based leadership model jointly developed
by Linkage Inc. and Warren Bennis, the world’s foremost
authority on leadership. The Model describes a leader’s
responsibilities, key competencies, and critical skills.

• The LDP incorporates a Leadership Assessment
Instrument (LAI), an extensively validated 360-degree
(boss, colleagues, direct reports) assessment instrument
that measures the elements (Leadership Responsibility,
Key Competencies, and Critical Skills).

• A confidential 360 degree Feedback Report will be
provided to each participant during the program.

• The LDP includes a specified number of hours
dedicated to one-on-one leadership coaching based
on the results of the Leadership Assessment Instrument
and confidential Feedback Report, while assisting
each participant in the development of their Individual
Development Plan (IDP).

• Only highly qualified and rigorously certified ALA
trainers/facilitators will conduct Linkage training modules
covering each of the major elements as described by
the High Impact Leadership Model and assessed by
the Leadership Assessment Instrument: Leader
Responsibilities, Key Competencies, and Critical Skills.

• Business application: Each participant is expected
to identify an organizational change project (called
stretch or “step-up” assignments) to be completed
over a six month period in his/her own organization
including return on investment (ROI) calculations.

• Following the program, all former participants will
have their Individual Development Plans monitored
through ALA’s computerized Goal Management System,
(a follow-up management system) for 10 to 12 weeks
to ensure achievement of their stated individual
development goals and completion (or monitoring
progress on) of their stretch or “step-up” assignments.

• ALA management will develop stringent participant
selection criteria and seek to form “working partner
relationships” with HR departments in client
o rgan i za t i ons  to  ensu re  deve lopmenta l
activities/assignments continue after participants
graduate from the program.

• Delivery of ALA Leadership Development Program
(LDP) modules will be spread out over a number of
weeks/months and use a number of diverse instructional
methods such as tailored assessments, action learning,
experiential learning, learning teams, and practical
takeaways.

• Conduct mini-surveys with former participants and
their superiors some 12 to 18 months following their
graduation to determine/measure what behavioral
changes and/or organizational impacts have occurred
since the participants attended the LDP.

• Access to online Leadership Development Resource
Center and alumni network.

  ALA’s Flagship Program:The Leadership Development Program 
  (LDP)
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ALA management will seek to develop a “working-partner relationship” with HR departments in client
organizations specifically for the purpose of:

• Administering the 360-degree assessment instruments,

• Promulgating stringent participant selection criteria,

• Facilitating the web-based Goal Management System,

• Advising on appropriate ongoing developmental activities/assignments after participants graduate from the
program, and

• Conducting follow through mini-surveys months later to measure behavioral change and/or organizational
impact attributable to participants’ attendance at ALA’s LDP.

  ALA’s Organization Support System
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   Contact Info

To learn more about how you and your Organization can achieve higher levels of performance, contact
us by any of the following means:

Arab Leadership Academy

Our office: Marzouk Tower, 16th Floor, Al – Qubla area, Block 14, Street 3-A
Address: P. O. Box: 34575, Al-Adailiya 73252, Kuwait

Tel: (+965) 2477109/159
Fax:(+965) 2477094

Email: info@ala.com.kw
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Email: info@ala.com.kw

      ∞KLe¥b ±s «∞LFKu±U‹

®dØW √ØUœ¥LOW «∞IOUœ… «∞Fd°OW (‘.Â.„.Â)

±b¥MW «∞Ju¥X - «∞u©OW - °dÃ ±d“Ë‚ - «∞bË¸ 61

’.». 57543 «∞Fb¥KOW 25237  «∞Ju¥X

«∞NU¢n: 951/9017742 569+

«∞HUØf: 4907742 569+
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      ≤EUÂ «∞bŕ «∞LRßºw

 ∞Ib «¢ªc‹ √ØUœ¥LOW «∞IOUœ… «∞Fd°OW ≈ß∑d«¢OπOW Ë«{∫W ¢∑L∫u¸ •u‰ °MU¡ ®d«ØU‹ ≈ß∑d«¢OπOW ¢Du¥d¥W ±l «∞IDÚU‹

«∞dzOºOW ≠w «∞LMDIW ±∏q ÆDUŸ «∞DUÆW Ë«ôß∑∏LU¸ Ë«∞FIU¸ Ë«∞ªb±U‹ Ë̈Od≥U ±s «∞IDÚU‹ «∞∫Ou¥W ∞∑MLOW ÆOUœ¥Os

±∑LOe¥s ±s îö‰ ≈≤AU¡ ®d«ØU‹ ́Lq ±l ≈œ«̧«‹ «∞Lu«̧œ «∞∂Ad¥W ≠w «∞LRßºU‹ Ë«∞AdØU‹ ∞∑∫IOo «_≥b«· «∞∑U∞OW:

• ¢MHOc °d≤U±Z «∞∑IOOr 063 œ§̧W.

• ¢D∂Oo ±FU¥Od «î∑OU¸ «∞IOUœ«‹ «∞Lº∑I∂KOW «∞u«́b….

• ¢ºNOq «∞∑FU±q ±l ≤EUÂ ≈œ«̧… «_≥b«· «∞L∑u≠d ́∂d «∞LuÆl «ù∞J∑dË≤w.

• ¢Ib¥r «∞LAu…̧ •u‰ «_≤ADW «∞∑MLu¥W «∞Lº∑Ld… Ë«∞∑w ±s ®Q≤NU ¢∫IOo √≠Cq «∞M∑UzZ ±s °d≤U±Z ¢MLOW «∞IOUœ«‹.

• ¢MHOc œ¸«ßU‹ «∞L∑U°FW Ë«∞∑IOOr ∞IOU” «∞∑GOd «∞ºKuØw ∞KLAU„̧ Ë ¢Id¥d «∞FUzb ́Kv «ôß∑∏LU¸ ∞KAdØU‹ ≤∑OπW «∞LAUØ̧W

     ≠w °d≤U±Z )PDL(.
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°d≤U±Z ¢MLOW «∞IOUœ«‹ «∞Lº∑I∂KOW )PDL( margorP tnempoleveD pihsredaeL

 ≈Ê «∞∂d≤U±Z «∞dzOºw _ØUœ¥LOW «∞IOUœ… «∞Fd°OW ≥u °d≤U±Z

¢MLOW «∞IOUœ«‹ )PDL( margorP tnempoleveD pihsredaeL

Ë≥u °d≤U±Z ¢Du¥dÍ ±J∏n Ë́U∞w «∞∑dØOe ∞HμW «∞Lb¥d¥s ≠w

±º∑uÈ «ùœ«̧… «∞ußDv «∞LR≥KOs ∞∑IKb «∞LMUÅV «ùœ«̧¥W

«∞FKOU ≠w «∞LRßºU‹ Ë«∞AdØU‹ ≠w «∞LMDIW «∞Fd°OW , Ë±Ls

¥MEd ≈∞ONr ́Kv √≤Nr "√Å∫U» «∞Ib¸«‹ «∞u«́b…". ≠∂d≤U±Z

¢MLOW «∞IOUœ«‹ (PDL(≥u «_Ë‰ ±s ≤út Ë«_Ø∏d ®Lu∞OWÎ ≠w

«∞LMDIW «∞Fd°OW °U∞MEd ≈∞v ±∫∑u«Á «∞FKLw «∞LJ∏n , Ë≠OLU

¥Kw °Fi «∞∫IUzo •u‰ «∞∂d≤U±Z:

• «∞LAUØ̧W ≠w °d≤U±Z ¢MLOW «∞IOUœ«‹ ±∫bËœ… Ë¢º∑Nb· ≠μW

«∞Lb¥d¥s ≠w ±º∑uÈ «ùœ«…̧ «∞ußDv «∞LR≥KOs ∞∑IKb

«∞LMUÅV «ùœ«¸¥W «∞FKOU ≠w «∞LRßºU‹ Ë«∞AdØU‹ ≠w

«∞LMDIW «∞Fd°OW , Ë±Ls ́d≠u« °S±JU≤U¢Nr ËÆb¸«¢Nr «∞u«́b…

∞KIOUœ… ≠w «∞Lº∑I∂q. Ë∞K∑Q≥q ∞KLAUØ̧W ≠w «∞∂d≤U±Z ,

¥A∑d◊ √Ê ¥d®` «∞L∑Ib±Os ±s Æ∂q ®dØU¢Nr.

• ¥D∂o °d≤U±Z ¢MLOW «∞IOUœ«‹ _ØUœ¥LOW «∞IOUœ… «∞Fd°OW ≤Lu–Ã

«_£d «∞FU∞w)MLIH(  ledoM pihsredaeL tcapmI hgiH  Ë«∞cÍ

¢r ¢BLOLt ±s Æ∂q .cnI egakniL Ëî∂Od «∞IOUœ… «∞∂dË≠ºu/̧

ËË¸¥s °OMOf sinneB nerraW Øu≤t «∞Ld§l «_Ë‰ ≠w ́Kr

«∞IOUœ… ́Kv «∞Lº∑uÈ «∞FU∞Lw. Ë¥∑r ±s îö‰ «∞MLu–Ã ̧Åb

±ºμu∞OU‹ «∞IOUœÍ Ë«∞Ib¸«‹ Ë«∞JHU¡«‹ «∞dzOºOW «∞∑w ¥M∂Gw

√Ê ¥L∑KJNU Ë«∞LNU¸«‹ «_Ø∏d √≥LOW «∞∑w ́Kv «∞IUzb «∞∑LJs

±MNU.

• ¥ALq °d≤U±Z (PDL( √œ«… ÆOU” 063 œ§̧W  )IAL(

tnemurtsnI tnemssessA pihsredaeL  ¥∑r ±s îö∞NU  ¢IOOr

«∞LAU„̧ ≠w «∞∂d≤U±Z ±s •OY ±ºμu∞OU‹ «∞IUzb Ë«∞Ib¸«‹

«∞dzOºOW Ë«∞LNU¸«‹ «_Ø∏d √≥LOW Ë«∞∑w ¥∑L∑l °NU «∞LAU„̧,

Ë–∞p •ºV ̧√Í «∞c¥s ¥∑FU±q ±FNr «∞LAU„̧ ≠w «∞FLq:

ƒ̧ßUzt «∞L∂U®d¥s , “±özt, ±dƒËßOt.

• ¥∑r ¢eË¥b «∞LAU„̧ °∑Id¥d îU’ ¥u{` ≤∑UzZ ¢D∂Oo √œ«… ÆOU”

063 œ§̧W «∞ªUÅW °t.

• ¥ALq °d≤U±Z  (PDL(  ́b… ßÚU‹ ¢ªBh ∞KLAU„̧ ¥LJMt

îö∞NU «∞∫Bu‰ ́Kv «∞LAu…̧ Ë«∞bŕ ≠dœ¥UÎ ≠OLU ¥∑FKo °M∑UzZ

√œ«… ÆOU” «∞IOUœ¥W «∞ªUÅW °t Ë¥∑r ±s îö‰ ≥c« «∞∑AUË¸ Ë{l

îDW «∞∑MLOW «∞Hdœ¥W «∞ªUÅW °U∞LAU„̧ laudividnI

nalP tnempoleveD .

• ¢IuÂ ±πLúW ±ª∑BW ±s –ËÍ «∞ª∂d… «∞LLOe… Ë«∞c¥s ¢∑r

≈§U“¢Nr ±s Æ∂q .cnI egakniL °∑MHOc «∞∑b¸¥V ≠w °d≤U±Z

(PDL( Øq °∫ºV «∞πezOW «∞∑w ¢∑r ≈§U“¢t °NU •ºV

«∞πezOU‹ «∞u«̧œ ËÅHNU ≠w ≤Lu–Ã )MLIH(

ledoM pihsredaeL tcapmI hgiH .

• «∞∑D∂OIU‹ «∞FLKOW: ¥DKV ±s Øq ±AU„̧ ±s «∞LAUØ̧Os

¢∫b¥b ±AdËŸ ¢Du¥d (tcejorP tcapmI) ¥∑r ¢MHOcÁ îö‰ ≠∑d…

“±MOW ¢d«ËÕ «∞º∑W √®Nd «∞∑w ¢Kw ¢ªd§t ±s °d≤U±Z )PDL(

Ë°U•∑ºU» «∞FUzb ́Kv «ôß∑∏LU¸ «∞∑b¸¥∂w.

• ¥∑r ±∑U°FW îd¥πw °d≤U±Z )PDL( îö‰ ≠∑d… ¢L∑b ±s

01 -21 √ß∂úUÎ ¢Kw ¢ªd§Nr ±s °d≤U±Z )PDL( ±s Æ∂q

√ØUœ¥LOW «∞IOUœ… «∞Fd°OW Ë±s îö‰ °d≤U±Z ¬∞w ∞L∑U°FW

¢∫IOo «_≥b«· «∞L∑Ho ́KONU Ë«∞u«̧œ… ≠w îDW «∞∑MLOW

«∞Hdœ¥W «∞ªUÅW °Jq ±AU„̧. Ë¥∑r Øc∞p ±∑U°FW ßOd

°d≤U±Z «∞∑Du¥d «∞L∫bœ.

• ¢IuÂ ≈œ«̧… √ØUœ¥LOW «∞IOUœ… «∞Fd°OW °u{l ±FU¥Od «î∑OU¸

«∞Ld®∫Os ∞KLAUØ̧W ≠w °d≤U±Z )PDL( ±s îö‰ «∞∑u«Åq

«∞HFU‰ ±l ≈œ«̧… «∞Lu«̧œ «∞∂Ad¥W ≠w «∞LRßºU‹ «∞LAUØ̧W,

Ë–∞p ∞K∑QØb ±s «ß∑Ld«̧ «_≤ADW «∞∑MLu¥W ∞KLAUØ̧Os

°Fb ¢ªd§Nr ±s °d≤U±Z PDL.

• «∞∂d≤U±Z ±u“Ÿ ́Kv ±bÈ √ßU°Ol Ë±bŕ °LMEu±W ±∑JU±KW

±s «_ßU∞OV «∞∑Du¥d¥W ±∏q √œË«‹ «∞∑IOOr «∞LBLLW

_≥b«· îUÅW, «∞∑FKr «∞∫w, «∞∑FKr °U∞LLUß̧W, Ë«∞∑FKr

±s îö‰ ≠d‚ «∞FLq, Ë«∞∑D∂OIU‹ «∞FLKOW.

• ¢MHOc ́bœ ±s «∞b¸«ßU‹ «∞Lº∫OW «∞LBGd… ́Kv

«∞LAUØ̧Os ≠w °d≤U±Z PDL îö‰ ≠∑d… ¢∑d«ËÕ °Os 21- 81

®Nd«Î  «∞∑w ¢Kw ¢ªd§Nr ±s «∞∂d≤U±Z ∞IOU” «∞∑GOd«‹

«∞ºKuØOW «∞∑w ©d√‹ ́KONr Ë«_£d «∞cÍ «Ø∑º∂∑t «∞πNW

±s ±AUØ̧W ±u≠b¥NU ∞K∂d≤U±Z.

•  ¥∑UÕ ∞KLAUØ̧Os ≈±JU≤OW «∞bîu‰ ≈∞v ±dØe ±u«̧œ ¢MLOW

«∞IOUœ«‹ Ë≈∞v ®∂JW îd¥πw °d≤U±Z PDL.
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Leadership
responsibilities

• Creating the Vision
• Creating the Organization
• Motivating the Team
• Building a Culture of 

Innovation
• Producing Results

Emerging Leader
Skills

• Decision Making
• Relationship Building
• Team Leadership
• Personal Productivity
• Coaching and Mentoring

Senior Leader
Skills

• Strategic Thinking
• Communication
• Leader Change
• Personal Productivity
• Coaching and Mentoring

Leadership Competencies

• Focused Drive • Conceptual Thinking
• Emotional Intelligence • System Thinking
• Trusted Influence

High Impact
Leadership
Model TM



      ®d¥JMU «ùß∑d«¢Oπw  .cnI egakniL

 ≈Ê ®d¥JMU «ùß∑d«¢Oπw .cnI egakniL ®dØW ́U∞LOW ¢ª∑h ≠w ±πU‰ ¢Du¥d «∞LRßºU‹  tnempoleveD noitazinagrO

Ë«∞LM∑πU‹ Ë«∞∫Ku‰ «∞Ld¢∂DW °Nc« «∞LπU‰ Ë¢Ib¥LNU ∞KFLö¡ ≠w §LOl √≤∫U¡ «∞FU∞r. Ë¢Cr «∞∫Ku‰ «∞∑w ¢Ib±NU

.cnI egakniL «∞ªb±U‹ «ôß∑AU¸¥W «ùß∑d«¢OπOW, Ë√≤ADW «∞∑b¸¥V Ë¢MLOW «∞IOUœ«‹ «∞LBLLW •ºV «∞∫U∞W, Ëîb±U‹

«∞∑IOOr «∞LBLLW •ºV «∞∫U∞W, Ëœ¸«ßU‹ Ë°∫uÀ «∞LIU¸≤W. Ë±s °U» «∞∑e«Â «∞AdØW «∞∑UÂ ≠w ±πU‰ ¢FKOr «∞d«®b¥s, ≠Nw

¢IbÂ Øc∞p ±πLúW ±s «∞LR¢Ld«‹ Ë«∞LRßºU‹ Ë«∞KIU¡«‹ ËË‘̧ «∞FLq Ë°d«±Z «∞∑FKr ́s °Fb Ë«∞∑w ¢∑MUË‰ ±u«{Ol •b¥∏W

≠w ±πU‰ «∞IOUœ… Ë«ùœ«̧… Ë«∞Lu«̧œ «∞∂Ad¥W Ë¢Du¥d «∞LMELU‹.

 Ë±Mc ≤AQ¢NU ≠w «∞FUÂ 8891, ®U„̧ √Ø∏d ±s 051 √∞n ÆOUœ¥UÎ ≠w °d«±Z .cnI egakniL Ë°LFb‰ √Ø∏d ±s 51 √∞n ±AUØ̧UÎ ≠w

«∞ºMW •U∞OUÎ. Ë¢IbÂ «∞AdØW Øc∞p îb±U‹ «ôß∑AU¸«‹ «ùß∑d«¢OπOW ́Kv «∞Lº∑uÈ «∞FU∞Lw ≠w ±πU‰ ¢MLOW «∞IOUœ«‹

Ë«∞∑GOOd «ôß∑d«¢Oπw ∞KLMELU‹ Ë≤Er «∞Lu«¸œ «∞∂Ad¥W Ë¢AJOq £IU≠W «∞FLq «∞FU∞OW «_œ«¡.

 Ë¥Il ±Id .cnI egakniL ≠w ±b¥MW °d∞MG∑uÊ °uô¥W ±UßU®uß∑f Ë∞NU ±JU¢V ≈ÆKOLOW ≠w Øq ±s ≤Ou¥u„̧, Ëœ¥∑dË¥X,

Ë±OMOU°u∞Of, Ë√©KMDU, ËßUÊ ≠d«≤ºOºJu, Ë°dËØºq, Ë°uîUß̧X, Ë§u≥U≤e°d⁄, Ë∞MbÊ, ËßOμu‰, ËßMGU≠u…̧, Ë©uØOu. Ë¢FJn

«∞AdØW •U∞OUÎ ́Kv ¢ußFW ̧ÆFW ≤AU©NU ∞∑ALq ±MU©o «∞FU∞r •OY ô ¢L∏Oq ∞NU.

 ËÆb ≤π∫X.cnI egakniL ≠w «∞bîu‰ ≈∞v ÆUzLW «∞AdØU‹ «∞‡ 005 «_Ø∏d ≤Lu«Î ≠w «∞uô¥U‹ «∞L∑∫b… «_±d¥JOW ±d¢Os •∑v «∞OuÂ.
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 «∞dƒ¥øøøøøøøøW...

√Ê ≤JuÊ «∞Ld§l «_Ë‰ ≠w ¢MLOW Ë¢Du¥d

«∞IOUœ«‹ «∞Fd°OW Ë «∞πºd «∞u«Åq

∞∂UÆw œË‰ «∞FU∞r ≠w ±πU‰ «∞IOUœ….

«∞dßøU∞øøøøøøW...

 ¢Ib¥r √≠Cq «∞∂d«±Z «∞∑Du¥d¥W

«∞L∑ªBBW ≠w ≈́b«œ «∞IOUœ«‹

«∞Lº∑I∂KOW Ë≠o √•bÀ «∞LLUß̧U‹

«∞FU∞LOW Ë√Ø∏d≥U ≠ÚKOW Ë¢u«≠IU ±l

Ë«Æl Ë±º∑I∂q «∞LRßºU‹ «∞Fd°OW

Ë«∞Lb´LW °Q́Kv ±º∑u¥U‹ ±s

«∞LAu…̧ ∞∑∫IOo «∞Ib…̧ ́Kv ÆOUœ…

«∞Lº∑I∂q.

11





      ̧ßU∞W ±s «∞AdØU¡

 ≈≤MU Ë°Hªd Ø∂Od ≈– ≤FKs ́s ®d«Ø∑MU «ùß∑d«¢OπOW , ≤IbÂ ∞Jr Ë∞Ob… ≥cÁ «∞Ad«ØW: √ØUœ¥LOW «∞IOUœ… «∞Fd°OW

 )ALA( ymedacA pihsredaeL barA .

 ∞r ¢Js «∞Hd’ «∞L∑U•W √±UÂ ±RßºU‹ «_´LU‰ «∞Fd°OW Æj √Ø∂d ±LU ≥w ́KOt «∞OuÂ Ë∞r ¢Js «∞∫U§W ≈∞v Øu«ØV «∞IOUœ¥Os

«∞IUœ¸¥s ́Kv «Æ∑MU’ ≥cÁ «∞Hd’ Ë¢∫IOo «∞∑ußl Ë«∞Lu«Æl «∞∑MU≠ºOW «∞L∑Ib±W √±f ±LU ≥w ́KOt «∞OuÂ.

 Ë±s ≥c« «∞LMDKo , ≠U∞GU¥W «_ßUßOW _ØUœ¥LOW «∞IOUœ… «∞Fd°OW ±ºÚb… ≥cÁ «∞LRßºU‹ ́Kv «±∑ö„ «∞IOUœ«‹ «∞Iu¥W

Ë«∞IUœ…̧ ́Kv îKo «∞Lº∑I∂q «∞LMAuœ ∞NU, ßOLU «∞ªKOπOW ±MNU. Ë≠w ß∂Oq ¢∫IOo ≥cÁ «∞GU¥W, ¢IbÂ √ØUœ¥LOW «∞IOUœ…

«∞Fd°OW °d«±Z ¢MLOW «∞IOUœ«‹ Ë¢∑O∫NU ∞πLOl «∞LRßºU‹ Ë «∞AdØU‹ ≠w «∞LMDIW «∞Fd°OW.

 ¢ºFv «∞∂d«±Z «∞ªU§̧OW ∞∑MLOW «∞IOUœ«‹ ≈∞v ¢∫IOo ̈U¥U‹ ¢ª∑Kn ́s ¢Kp «∞LMAuœ… ±s îö‰ «∞∂d«±Z «∞LHBKW ∞ºb

«ô•∑OU§U‹ «∞b«îKOW ∞KAdØU‹. ̈Od √Ê Øö «∞Mu´Os ∞t ±J∑º∂U¢t ∞KAdØW. ≠Ls ®QÊ «∞∂d«±Z «∞ªU§̧OW:

• ≈¢U•W «∞HdÅW ∞KMEd ∞Ku«Æl ±s ±MU™Od ±∑Fbœ… Ë«∞∑Q±q ≠w Ë§NU‹ «∞MEd «_îdÈ.

• ¢u≠Od «∞HdÅW ∞∑∂Uœ‰ «_≠JU¸ Ë«∞∑Fd· ́Kv ±MU©o «∞∑FUËÊ «∞Lº∑I∂KOW.

• ¢LJOs «∞LAUØ̧Os ±s «ôß∑HUœ… ±s «∞∂d«±Z «∞∑w ∞s ¥LJs ¢MHOc≥U °JHU¡… œ«îKOUÎ ô¸¢HUŸ ØKH∑NU ≈Ê ≤Hc‹ œ«îKOUÎ.

• ≈¢U•W «∞LπU‰ √±UÂ «∞LAUØ̧Os ∞K∑HJOd Ë«∞∑Q±q ≠w ±ºOd… •OU¢Nr «∞FLKOW Ë≠ÚKOW √œË«̧≥r °FOb« ́s °OμW «∞FLq Ë¢Q£Od«¢NU.

 • ¢Ib¥r «∞HdÅW ∞KLAUØ̧Os ∞K∑FU±q ±l –ËÍ «∞ª∂d… Ë«∞b¸«¥W ≠w «∞FKuÂ «ùœ«̧¥W Ë «∞∫UÅKOs ́Kv √́Kv ±º∑u¥U‹ ±s «∞πuœ….

 Ë∞Ib •dÅMU ́Kv √Ê ¢JuÊ °d«±Z √ØUœ¥LOW «∞IOUœ… «∞Fd°OW ±H∑u•W Ë°LAUØ̧W ±∫bœ… «∞LFU∞r °∫OY ¢JuÊ «_≤ºV ôß∑JLU‰

≤Er ¢MLOW «∞Lu«̧œ «∞∂Ad¥W «∞LD∂IW œ«îKOUÎ ≠w «∞LRßºU‹ «∞∑πU¸¥W Ë–∞p ±s îö‰ «∞b±Z °Os √≠Cq √œË«‹ ¢MLOW «∞IOUœ«‹

Ë√•bÀ √ßU∞OV ¢FKr «∞d«®b¥s «∞LFdË≠W •∑v «∞OuÂ. ØLU ¢DdÕ °d«±Z √ØUœ¥LOW «∞IOUœ… «∞Fd°OW î∂d… ́LOIW ±s ®Q≤NU Ë{l

«∞∫bËœ °Os «∞IOUœ… «∞L∑LOe… Ë¢Kp «∞L∑u«{FW.

 Ë≤∫s ±s îö‰ √ØUœ¥LOW «∞IOUœ… «∞Fd°OW ≤RØb «∞∑e«±MU °∑eË¥b «∞IOUœ¥Os «∞∫U∞OOs ËÆOUœ¥w «∞Lº∑I∂q ≠w ±RßºU¢Jr ¢πd°W

¢MLu¥W ¥Mb¸ ±∏OKNU (≈Ê Ë§b). Ë≤∫s ≤∑DKl °AGn ≈∞v «∞FLq ±FJr Ë́s Ø∏V ≠w °MU¡ ±º∑I∂q «_´LU‰ ≠w «∞FU∞r «∞Fd°w.

≠KOV ≥UØ̧Me

«∞dzOf «∞∑MHOcÍ

∞OMJZ ≈≤Ju¸°u¸¥∑b

 §Ußr ±∫Lb «∞BHd«Ê

 ̧zOf ±πKf «ùœ«̧…

 ®dØW √ØUœ¥LOW «∞IOUœ… «∞Fd°OW
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      ®UØ̧u≤U ¢∫IOo «∞dƒ¥W

 ¢LKw °OμW «∞LU‰ Ë«_´LU‰ «∞LFUÅd… ́Kv «∞LRßºU‹ Ë«∞AdØU‹ ¢b´Or ±ºOd¢NU °HOi ±º∑Ld ±s «∞IOUœ«‹ «∞IUœ…̧ ́Kv

«ß∑OHU¡  «∞∑e«±U¢NU «∞Lª∑KHW Ë́Kv ̧√ßNU ≈́b«œ Ë¢u§Ot ±u«̧œ≥U «∞∂Ad¥W îö‰ ≠∑d«‹ «∞∑∫u‰ ≈∞v «∞Lº∑I∂q Ë≠o «_ßUßU‹

«∞L∑OMW «∞∑w ¢CFNU ≥cÁ «∞IOUœ«‹ ∞K∑MLOW «ôÆ∑BUœ¥W ∞KLMDIW «∞Fd°OW. Ë∞Of ±s ®QÊ «∞IOUœ«‹ «∞HÚKW ¢u§Ot «∞FMBd

«∞∂AdÍ °MπUÕ îö‰ ≠∑d«‹ «∞∑GOOd Ë«∞∑∫u‰ ≠∫ºV,°q Ë́KONU Øc∞p îKo «∞LMUŒ «∞Lözr Ë«∞cÍ ¥π∑c» «∞JHU¡«‹ «∞∂Ad¥W

Ë¥CLs «ß∑Ld«̧≥U ≠w «∞FLq ∞bÈ ±RßºU¢Nr Ë¢Du¥d≥U °U∞MEd ≈∞v ≤b…̧ ≥cÁ «∞JHU¡«‹ ≠w «∞LMDIW ±IU¸≤W °Mºo «∞MLu

«∞HUzo «∞ºd́W ∞∫dØW «∞LU‰ Ë «_´LU‰ «∞Fd°OW.

 ∞Ib ≤AQ‹ ®dØW √ØUœ¥LOW «∞IOUœ… «∞Fd°OW ∞KLºU≥LW ≠w ¢K∂OW «ô•∑OU§U‹ «∞L∑MU±OW ∞KIOUœ«‹ «∞HÚKW ≠w «∞LMDIW ±s

îö‰ ©dÕ °d«±Z  ¢Du¥d¥W Ë ¢MLu¥W ∞IOUœ«‹ «∞Lº∑I∂q Ë«∞∑w °ö ®p ¢Fb «_Ø∏d ́LIUÎ Ë«_Ø∏d ®LuôÎ Ë«∞L∂MOW ́Kv ≠Jd

Ë≤Ed¥U‹ ±∏∂∑W ¢D∂OIUÎ.

 ≠Ls îö‰ ®d«Ø∑MU «ùß∑d«¢OπOW ±l ®dØW ∞OMJZ ≈≤Ju¸°u¸¥∑b ).cnI egakniL( ¢IuÂ √ØUœ¥LOW «∞IOUœ… «∞Fd°OW °ªKo ́öÆU‹

Ë£OIW ±l ́LözNU ±s «∞LRßºU‹ Ë«∞AdØU‹ ∞CLUÊ «ôß∑Ld«̧¥W ≠w ¢MLOW Ë¢Du¥d ÆOUœ¥ONU Ë≠o îDDNU «ùß∑d«¢OπOW

«∞∑ußFOW.

 ≈Ê «∞Nb· «∞dzOºw ±s ≈≤AU¡ √ØUœ¥LOW «∞IOUœ… «∞Fd°OW ≥u ¢∫IOo "ÆOUœ«‹ √≠Cq ∞Lº∑I∂q √≠Cq", Ë≤∫s ≤∑DKl ≈∞v √Ê

¢AUØ̧u≤MU ≠w ¢∫IOo ≥cÁ «∞dƒ¥W.
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±πKf ≈œ«̧… ®dØW √ØUœ¥LOW «∞IOUœ… «∞Fd°OW

 «∞ºOb/ §Ußr ±∫Lb «∞BHd«Ê

 ̧zOf ±πKf «ùœ«̧…

±L∏öÎ ́s ®dØW «∞MπU•U‹ «∞ªKOπOW ∞öß∑AU¸«‹

«∞ºOb/ ≠u«“  °b¸  «∞F∏LUÊ

 ́Cu ±πKf «ùœ«̧…

 ±L∏öÎ ́s ®dØW ±AU¸¥l «∞Ju¥X «ôß∑∏LU¸¥W ùœ«̧… «_Åu‰

«∞ºOb…/ îu∞W °b¸ «∞dË±w

 ≤Uz∂UÎ ∞dzOf ±πKf «ùœ«̧…

 ±L∏KW ́s ®dØW °OX «ôß∑∏LU¸ «∞FU∞Lw

 «∞ºOb/ ≈œË¥s  °u‰

 ́Cu ±πKf «ùœ«̧…

 ±L∏öÎ ́s °OX «∞∑Lu¥q «∞ªKOπw

«∞ºOb/ œ. ́BUÂ îKn «∞FMeÍ

 ́Cu ±πKf «ùœ«̧…

±L∏öÎ ́s ®dØW œ«¸ «ôß∑∏LU¸

«∞ºOb/ §u¸œÊ ß∑U≠OJd

«∞dzOf «∞∑MHOcÍ



      «ô≤DöÆW

 ∞Ib ≠∑∫X «∞LR¢Ld«‹ Ë«∞LM∑b¥U‹ «∞FU∞LOW Ë «ùÆKOLOW «∞LπU‰ √±UÂ «∞LHJd¥s Ë«∞LLUß̧Os ËÅMUŸ «∞Id«̧ ≠w ±πU‰ «∞LU‰

Ë«_´LU‰ ∞K∑u«Åq Ë¢∂Uœ‰ «∞ª∂d«‹ Ë±MUÆAW «∞∑∫b¥U‹ «∞∑w ¥u«§Nu≤NU îö‰ ±ºOd¢Nr ∞∑∫IOo «∞∑MLOW «∞Lº∑b«±W . Ë∞Fq

√°d“ «∞∑∫b¥U‹ «∞∑w √§Ll «∞πLOl ́Kv √≥LO∑NU «∞J∂Od… ≥w ¢MU±w «∞∫U§W ≈∞v ÆOUœ«‹ ≠ÚKW ËÆUœ…̧ ́Kv Ë{l √ßf «∞∑MLOW

«∞LMAuœ… ôßOLU ≠w «∞uÆX «∞cÍ ¢ANb ≠Ot «∞LMDIW «∞Fd°OW Ë°U_îh œË‰ ±πKf «∞∑FUËÊ «∞ªKOπw ≤Lu«Î «Æ∑BUœ¥UÎ Ø∂Od«Î

¥R≥KNU ∞KLºU≥LW °HÚKOW ≠w ¢Du¥d «ùÆ∑BUœ «∞FU∞Lw.

 ËÆb ¢∂Ku¸ ≥c« «∞HJd °AJq Ø∂Od îö‰ «∞bË¸¢Os «∞d«°FW Ë«∞ªU±ºW ∞LM∑bÈ «∞MπU•U‹ «∞ªKOπOW ≠w Øq ±s ±LKJW «∞∂∫d¥s

(5002) ËœË∞W ÆDd (6002) , •OY ́∂d «∞LR¢LdËÊ ±s îö∞NLU ́s «∞∫U§W «∞LUßW ∞L∂Uœ…̧ §Uœ… ¢FMv °∂MU¡ ÆOUœ«‹ ́d°OW ®U°W

¢MNi °U∞LRßºU‹ «∞Lª∑KHW Ë¢ºU≥r ≠w ¢Du¥d «Æ∑BUœ¥U‹ «∞LMDIW.

 Ë∞r ¢K∂Y √Ê «ß∑πU°X ±πLúW ±s «∞IOUœ«‹ «∞∂U¸“… ≠w √ËßU◊ «∞LU‰ Ë «_´LU‰ «∞ªKOπOW ∞Nc« «∞Mb«¡ ∞LU ̧√‹ ≠Ot ±s ¢c∞Oq

∞KBFU» Ë«∞∑∫b¥U‹ «∞∑w ¥u«§Nu≤NU ≠w ≈œ«̧… ±RßºU¢Nr Ë√́LU∞Nr «üîc… ≠w «∞MLu. ≠Kr ¢∑dœœ «∞LπLúW ±s ¢Ib¥r «∞bŕ

«∞HJdÍ Ë«∞LFMuÍ Ë«∞LU∞w ∞KL∂Uœ…̧ ≈¥c«≤UÎ °uôœ… √ØUœ¥LOW «∞IOUœ… «∞Fd°OW  )ALA( ymedacA pihsredaeL barA Ë«∞∑w «î∑U‹̧

œË∞W «∞  Ju¥X ±Id ô≤DöÆ∑NU.
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      ≥b· ≤AQ¢MU

 ≤AQ‹ ®dØW √ØUœ¥LOW «∞IOUœ¥W «∞Fd°OW ¢πUË°UÎ ±l «∞DKV «∞L∑e«¥b ́Kv ¢Du¥d Ë ¢Q≥Oq ÆOUœ«‹ ±º∑I∂KOW ÆUœ…̧ ́Kv ¢∫IOo

«∞∑MLOW «∞Lº∑b«±W ≠w «∞LMDIW «∞Fd°OW °BHW ́U±W Ë≠w ±MDIW «∞ªKOZ «∞Fd°w °BHW îUÅW.  ≈Ê «∞FMBd «∞∂AdÍ Ë¢∫b¥b«

«∞IOUœ«‹ «∞L∂b´W Ë«∞ªöÆW °U¢X «∞dØOe… «∞∑MU≠ºOW «_≥r °q Æb ¢JuÊ «∞u•Ob… ∞bÈ «∞LRßºU‹ ∞∑∫IOo «∞d¥Uœ… Ë±º∑u¥U‹

´U∞OW ±s «_œ«¡ «∞LRßºw «∞MU§`.  ∞c∞p √îc‹ √ØUœ¥LOW «∞IOUœ… «∞Fd°OW Ë®d¥JNU «ùß∑d«¢Oπw  .cnI egakniL «∞LRßºW

«∞FU∞LOW «_Ë∞v ≠w ¢Ib¥r «∞∫Ku‰ Ë«∞ªb±U‹ «∞L∑ªBBW ≠w ¢MLOW «∞IOUœ«‹  ́Kv ́U¢INU ÅMÚW «∞∂d«±Z «∞∑Du¥d¥W ∞∂MU¡

§Oq ±s «∞IUœ… ∞BMÚW ±º∑I∂q √Ø∏d ≈®d«ÆU.
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≈Ê _ØUœ¥LW «∞IOUœ… «∞Fd°OW ®d«ØW «ß∑d«¢OπOW ±l ®dØW ∞OMJZ Ë«∞∑w ¢DdÕ °d≤U±πUÎ ̧zOºOUÎ ∞NU °FMu«Ê «∞LRßºW «∞FU∞LOW

∞∑MLOW «∞IOUœ«‹ )DLIG( tnempoleveD pihsredaeL rof etutitsnI labolG Ë≈Ê «ß∑ªb«Â √ßLU¡ ËÅu¸ Ë±Iuô‹ î∂d«¡ «∞IOUœ…

«∞u«¸œ… ≠w ≥c« «∞J∑OV ¥Q¢w ±s Æ∂Oq Øu≤Nr √́CU¡ •U∞OOs ËßU°IOs Æw «∞NOμW «∞∑b¸¥∂OW ∞∂d≤U±ZDLIG.

 "∞∑JuÊ ÆUzb«Î Øs ≤Hºp , «_±d °NcÁ «∞∂ºU©W , Ë∞Js

√¥CU °NcÁ «∞BFu°W."

        ËËȨ̂ °OMOf

 "≈Ê √≠Cq ©d¥IW ∞∑M∂R «∞Lº∑I∂q ≥w √Ê ¢BMFt °MHºp."

       °O∑d œ¸«Ød

"ô ¥BMl «∞IUœ… √¢∂ÚUÎ, °q «∞Le¥b ±s «∞IUœ…."

¢uÂ °O∑d“
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¢πd°W ¢∂Mw «∞∫OU…

«∞Ad¥p «ùß∑d«¢Oπw


